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LETTERS TO THE EDITOR 

The editor is not responsible for opinions expressed in this department. All communications 
must be aooompanied by the name and address of the writer. 

WHY DO STUDENTS DROP OUT AFTER BEGINNING TRAINING? 

Dear Editor: Nurses are born, not made. Many students enter training 
only to find that they are not fitted for the work, or do not really care for it. 
They sometimes enter training without realizing how hard the work is. Some 
have not the moral character. Florence Nightingale says: "Nurses cannot 
avoid exercising a moral influence. They exercise it by their character. It is 
what a nurse is in herself and what comes out of herself, out of what she is (al- 
most without knowing it herself) that exercises a moral or religious influence on 
her patient." Many young pupil nurses become discouraged when difficulties 
arise. Some lack management and when many things are to be done at once, 
they lose their judgment and selfpossession and cannot get things done. Some 
lack concentration and interest and greatest of all, love for their work. Often 
a nurse does not like to take orders from her senior nurses and resents them. 
Some are narrow minded, seeing only one side of a situation. Sensitiveness and 
imaginary slights sometimes cause pupils to leave. If a nurse fails to observe 
what is going on in the hospital, both among the patients and other nurses, take 
a personal interest (humane not sentimental) in every patient, she will certainly 
fail. A nurse should strive to be congenial and courteous to nurses and patients. 
It pays to look for the good in everyone. 
Oklahoma. Pupil Nurse. 

STUDENT GOVERNMENT 

Dear Editor: Last spring things came to a climax in our nurses' home. It 
was hard to believe but it was a true fact that we were getting careless in the 
rules of etiquette. Perhaps we would not have noticed it ourselves, for the 
change had come about so gradually, but a new head nurse came among us and 
saw it. And now the question was, "What can be done to overcome these con- 
ditions?" It was really a serious question, but after much consideration it was 
decided to have a system of student government. This was suggested by Miss 
Pinkerton, who is matron of one of the college houses. This is carried out in all 
college houses, but our nurses' home is one of the first to adopt the plan. It is 
really an honor system. One girl is elected by vote of the student body to be- 
come the house president. It is then her duty to set an example for the rest in 
the house by keeping all the rules at all times and by living up to her ideals. 
The others who live in the house are expected to do the same, not because some 
one is watching them, but because it is the right thing to do. If they do not do 
this, it is then the house president's duty to see that they do. Several changes 
have taken place since this system started. Formerly nearly all of the nurses 
went about in the nurses' home without kimonas on. The new-comers wore 
them the first few days, but before long they had the same bad habit. But since 
student government was started, it is seldom that anyone is seen in our corridors 
without a kimona on, for each one seems to have a certain pride in doing as she 
should. Another change noticed is in the appearance of the rooms in the home. 
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They are certainly neater than before, for the feeling seems to have arisen, "I 
can keep my room as neat looking as my neighbor's." A decided change has 
taken place in the dining room. In the spring there were two long tables, one 
for senior nurses and one for juniors, but these have been replaced by four smaller 
ones, at each of which an older nurse presides. If some are seated at a table 
when the one who sits at the head of their table enters the room, they arise and 
remain standing until she is seated. Those at each table strive to have their 
table make the best appearance. The table manners of all have certainly im- 
proved and there is also much less talk in the dining room about the affairs of 
the wards. There is still room for improvement, however, as perfection is never 
obtained. There is also a change in the observance of Sunday. The sewing 
machine is never in use now on Sunday and the laundry room is vacant all day. 
The rules in a nurses' home are much the same as in a boarding school or college 
house, lights out at ten-thirty and each girl in her room at ten o'clock. This is 
the most difficult rule of all to keep, because nurses have so little time to them- 
selves that the evening goes altogether too quickly. But it seems as if the time 
is drawing near when everyone will try to keep this rule as carefully as the others. 
On the whole, the system has been very beneficial and there is hardly anyone 
who has not noticed a change. In a crowd of girls there are always some who 
do not cooperate in a plan of this kind, some who resent it if they are reminded 
that they are breaking a rule. But when this happens the thought is always 
present, "Perhaps one of us will be the house president next year." 
Massachusetts. Pupil Nurse. 

ARE WE FAIR TO THE POOR? 

Dear Editor: Some of us regard poverty as a disease, but is it? Are people 
always to blame for their failures? I have opportunity in my everyday life to 
see that some people have poverty thrust upon them either by sickness, acci- 
dent or disease. Some people are fitted for success, because nature has been 
kind to them, their personal appearance, early training and good health, all 
combine to make their path more smooth, but it is of the apparent failures I 
would speak. It seems natural to some people to patronize their less fortunate 
sisters and brothers. Nurses, as well as other people are prone to do this, to 
assume a patronizing air, especially in dealing with foreigners, imagining that 
because they cannot master the English language, they must necessarily be 
ignorant. Very often they are wounding in a most vital spot those sensitive 
souls. What is left us if we lose our self-respect? The better educated a nurse 
is, the more tender is she even with the most unfortunate. I have seen doctors 
go into the homes of the poor and even without any previous acquaintance, ad- 
dress the owner of the house (if they happen to be poor) by his or her first name. 
Why should he? The man paid him for his services, for the poor pay their bills 
as promptly as the rich. I introduced a physician to a household once and I 
happened to address the man by his first name, because he was a relative. The 
doctor heard me, and immediately did the same; the man took it to imply that 
he was being treated as an inferior and resented it accordingly. If a "man's 
home is his castle" then the man is supreme in his own home, the result in this 
case was that they sought a physician who, while maintaining his own dignity, 
treated the other man with respect. We all like to be held in esteem by our 
associates and business acquaintances. Some might say we get what we de- 
serve; I differ from that opinion. Dressing well is surely an asset, but some peo- 



